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PETROLEUM AND GEOTHERMAL ENERGY ACT 2000 
Surrender of Geothermal Exploration Licence—GEL 611 

NOTICE is hereby given that I have accepted the surrender of the abovementioned geothermal exploration licence under the provisions 
of the Petroleum and Geothermal Energy Act 2000, pursuant to delegated powers dated 31 March 2017:  

Dated 21 July 2017. 
B. A. GOLDSTEIN, 

Executive Director, 
Energy Resources Division, 

Department of the Premier and Cabinet, 
Delegate of the Minister for Mineral Resources and Energy 

PETROLEUM AND GEOTHERMAL ENERGY ACT 2000 
Suspension of Petroleum Exploration Licence—PEL 629 

PURSUANT to Section 90 of the Petroleum and Geothermal Energy Act 2000, notice is hereby given that pursuant to delegated powers 
dated 31 March 2017, the abovementioned Petroleum Exploration Licence has been suspended for the period from and including  
2 June 2017 until 1 June 2018. 
 The expiry date of PEL 629 is now determined to be 1 September 2022. 
Dated 21 July 2017. 

B. A. GOLDSTEIN, 
Executive Director, 

Energy Resources Division, 
Department of the Premier and Cabinet, 

Delegate of the Minister for Mineral Resources and Energy 

RETURN TO WORK ACT 2014 
Code of Conduct for Self-Insured Employers 

Preamble 
Subsection 129 (5) (d) of the Return to Work Act 2014 (the Act) states that registration as a self-insured employer under that section is 
subject to a condition that the self-insured employer will comply with any code of conduct for self-insured employers determined by the 
Corporation from time to time and published in the Gazette. 

NOTICE 
PURSUANT to subsection 129 (5) (d) of the Act, I hereby give notice that the attached document is the Code of Conduct for  
Self-Insured Employers determined by the Corporation and published in the South Australian Government Gazette. The Code of 
Conduct for Self-Insured Employers will have effect from the date of Gazettal. 
 Confirmed as a true and accurate record of the decision of the Corporation. 
Dated 24 July 2017. 

J. YUILE, Board Chair

No. of 
Licence Licensee Locality Effective Date of 

Surrender Reference 

GEL 611 Osiris Energy Ltd Otway Basin 15 July 2017 F2012/000749 
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Please refer to the fol lowing definit ions w hen reading and interpreting the Code. 

GLOSSARY 

Act 

Board 

Code of conduct (Code) 

Meaning 

the Return to Work Act 2014 
-

the Boa rd of Management of Return ToWorkSA as constituted by the RTWCA. 

the self-insured employer code as amended from t ime to time and publ ished in t he 
Gazette pursuant to section 129(5)(d) 

the Compensation Fund pursuant to section 135 of the Act Compensation Fund 

Crown the State of South Austral ia and any agency or instrumentality of t he Crow n in right 
of the State of South Austra lia. 

Current Assets 

Current Liabilities 

employer 

cash and other assets that can be converted to cash with in a year. 

amounts due to be paid to creditors with in tw elve months. 

employer has t he same meaning as in section 4 of the Act and includes where 
appl icable a group of employers. 

has t he same meaning as in section 129 of the Act 

-

foreign company 

Ful l time equivalent 
employees 

-

Gazette 

group of self-insured 
employers 

holding company 

industrial association 

measure of employees based on no less than 35 hours per worker per week. 

as defined in section 4(1) of t he Acts Interpretation Act 1915 

a group of self-insu red employers registered under section 129(3) of t he Act 

has t he same meaning as in section 129 of t he Act 

as defined by section 4 of the Act 
-

Labour hire worker a labou r hire worker is a person engaged through a labour hire company. These 
workers may be employed directly by the labour hire company, or by the labour hire 
company t hroug h a third party . 

Loan Capital current borrowings plus non-current borrowings 

Net profit before tax net profit before tax 

Net Sales revenue from sale of goods or services 

non-compl iance a breach of, or fa ilure to comply, with the Act, any Regulations or determinations 
made under t he Act or a term or condition of registration 

number of employees fo r the purposes of section 129(11) of the Act the number of employees is calculated 
in a manner consistent with Clause 2.3.1 

Operating Cash Flow net cash flow from operating activities. Does not include cash fl ows f rom investing 
activities. 

Regulations the Return to Work Regulations 2015 

related bodies corporate has t he same meaning as in section 129 of t he Act 



 3002 THE SOUTH AUSTRALIAN GOVERNMENT GAZETTE 1 August 2017 
 

 

Term Meaning 

relevant legislation 

RTWCA 

Return To WorkS A 

self-insured fee 

Schedule 3 

Scheme 

self-insured employer 

Standards 

Total equity 

Total liabilit ies 

Total tangible assets 

t ransferred liabi lity 

WHS Act 

WHS employer 
registration fee 

worker 

w ork injury 

The relevant legislation includes: 

• the Act 

• Regulations 
• the WHS Act 
• the WHS Regu lations 

• the RTWCA 
• any other legislation of either the State or Com monwealth parliaments that 

may directly or ind irectly affect the safety of workers in the se lf-insured 
employer's workplace or the management or administration of workers 

compensation claims 

the Return To Work Corporation of South Austra lia Act 1994 

the Return to Work Corporation of South Austral ia 

has the same meaning as in section 146 of the Act 

Schedule 3 to the Regulations 

the Retu rn to Work Scheme 

an employer or group of employers registered by Return ToWorkSA as a self-insured 
employer pursuant to section129 of the Act 

Injury Management Standards for Se lf-insured Employers and WHS Standards for 

Self- insured Employers 

shareholder funds (Equity) 

cu rrent liabil ities plus non-current liabilities 

tota l current and non-current assets less intangible assets 

liabi lities of the se lf-insured employer under section 64(2) and 64(3) of the Act. 

the Work Health and Safety Act 2012 (SA) 

t he f ee payable under t he Sout h Austral ia Work Hea lth and Safety Act 2012 

has the same meaning as in section 4 of t he Act 

has the same meaning as in section 4 of t he Act 

-

-

-
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PREAMBLE 
Note: Terms in italics are defined in the Glossary. 

A. The purpose ofthis Code 

The purpose of the Code is to: 

• constitute a code of conduct for self-insured employers that each self-insured employer must comply 
with as a condition of its registration pursuant to section ng(s)(d) of the Act; and 

• ensure all self-insured employers are aware of the ongoing obligations of registration as a self-insured 
employer; and 

• express those terms and cond itions to which registrat ion of all self-insured employers are subject to as 
determined by Return ToWorkSA under section 129(5)(a)(iii) of the Act (but not those terms and 
conditions that have been determined by ReturnToWorkSA to be applicable to an ind ividual self
insured employer.) 

B. Board Policy on Self-insurance 

The Board's Policy on self-insurance is published on the ReturnToWorkSA website. An employer 
considering an app lication for registration as a self-insured employer or as a member of a group of self
insured employers should be familiar with the Board Pol icy. 

Through the Policy on Self-insurance and the Code, the Board recognises, 

(1) The Act contains provision for self-insured employer status as an integral part of the Scheme. 

(2) The financia l securit y of the Scheme is viewed as a relevant matter in the administration and 
continuation of self-insured employer registrations. 

(3) Self-insured employer status should only be made ava ilab le to fit and proper employers, capable of 
achieving and mainta ining t he required level of performance as described in the Code and 
compliance with the requirements of the Act. 

(4) Self-insured employer status should only be made ava ilab le to employers who can satisfy the Board 
as to t heir ability to continue to meet all obligations of registration as a self-insured employer, and 
that the granting of self-insured employer status is consistent with: 

(a) the best interests of the Compensation Fund (not applicable to applications fo r renewal of a 
registration as a self-insured employer); and 

(b) the achievement of t he objects and functions specified in the RTWCA and t he Act. 

(5) All self-insured employers are required to maintain compl iance with the Code throug hout the period 
of registration. Failure to comply may resu lt in a potential revocation or reduct ion of a registration 
as a self-insu red employer, conditions being placed on the self-insured emp1oyerregistration, or 
refusal to renew a self-insured employer registration. 



 3004 THE SOUTH AUSTRALIAN GOVERNMENT GAZETTE 1 August 2017 
 

 

C. Inconsistencies 

The Code and the relevant legislation operate concurrently. 

Where there is an inconsistency betw een the Code and a provision of t he relevant leg islation, t he relevant 
leg islat ion w ill prevai l. 
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CHAPTER 1 

1. Obligations of a self-insured employer 

1.1. Application 

This chapter applies t o employers registered as self-insured employers under section 129 of the Act. 

1.2. Obligations of a self-insured employer 

Registratio n as a self-insured employer is subject t o, 

a) compliance with the require ment s of t he Act 

b) such other terms and condit ions as ReturnToWorkSA determines from t ime t o t ime or as are 
p rescribed by t he Regulations 

c) a condit io n that a self-insured employer or a group of self-insured employers will comply wit h any 
code of conduct determined by ReturnToWorkSA f rom t ime to time and pub lished in t he 

Gazette; and 

d) any other te rm s and cond itions determined by ReturnToWorkSA t o be app lica ble to an 
individual self-insured employer or a group of self-insured employers. 

1.3 . Exercise of delegated powers and discretions 

At all t imes, a self-insured employer must have avai lable an employee (o r employees) authorised to 
exercise delegated powers and d iscretions pursua nt to s 134 of the Act. These powers and discretions 
cannot be further de legated to any person or to an unrelated body corporate . 

1.4. Self-insured employer fee 

a) Pursuant t o section 146 of the Act, a self-insured employer fee is payable by a self-insured 
employer. 

b) The fee for a ll self-insured employers is subject to an annual review by t he Board. The outcome 
of any review is applied from the commencement of the following financia l year (1 July each 
financia l year). 

1.5 . Financial distress 

Financial stability and the ability to contin ue to meet the financial obligations of self-insurance are 
essential t o the maintenance of a self- insu rance reg istrat io n. Therefore, a self-insured employer must 
notify ReturnToWorkSA immediately if it is in, or reasonably expects to be in, financial distress. 

a) For the purposes of this clause, a self-insured employer is in financia l d istress if it : 

(i) is in liquidation or p rovisiona l liquidatio n o r under administration 

(ii) has a controller (as defined in the Corporatio ns Act 2001) o r analogous pe rson appointed 
to it or any of its property or if any steps are taken for such an appointment 

(iii) is taken under section 459F(1) ofthe Corporations Act 2001 to have fai led to com ply with 
a statut ory demand 
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(iv) is unable to pay, or stops or suspends or th reatens to stop or suspend payment of, its 
debts 

(v) an application or orde r, other than an appl ication contested in good faith w hich is stayed, 
dismissed or w ithd rawn within ~4 days, is made, or a resolution is passed, for its winding 
up or notice is given of an intention to ma ke such an appl ication or propose such a 
resolut ion other than a so lvent reconstruction or amalgamationi 

(vi) is otherwise inso lvent 

(vii ) enters into a compromise or arrangement w ith, or an assignment for t he benefit of, any 
of its members or creditorsi or 

(viii) suffers an event analogous to any of the events described in this clause. 

1.6. Actuarial reports 

a) A self-insured employer must submit an actuaria l report w ithin three months of t he end of t he 

self-insured employer's financial year. 

b) The actuarial report must be prepared by an actuary, fo llowing Return ToWorkSA 's actuarial 

guidelines for self-insured employers, as publ is hed on the ReturnToWorkSA Website. 

1.7. Guarantees 

a) A self-insured employer must provide a financial guarantee determ ined in accordance with 

Schedule 3· 

b) The financia l guarantee must be: 

(i) an unconditiona l undertaking to pay money on demand 

(ii ) a continuing guarantee 

(iii) provided by a financial institution that is not related to the self-insured employer and that 
has a Standard & Poor's credit rating not less than A+. ReturnToWorkSA will, accept a 

guarantee from an institution that has an A or A- rating provided t hat the guarantee 
from that inst itution in respect of any one self-insured employer does not exceed 
$2millioni and 

(iv) prov ided by a financial institution that is subject to prudential regulat io n by the 
Austral ian Prudential Regulation Authority (APRA), unless ReturnToWorkSA decides 
otherwise. 

c) A self-insured employer may request ReturnToWorkSA to accept other fo rms of secu rit y, which 

provide a comparable leve l of security. ReturnToWorkSA will have t he sole d iscretion as to 

whether to accept such a lternat ive forms of security. 

1.8. Excess of loss insurance 

a) A Self-insured employer must obtain and maintain an excess of loss insurance policy and 

produce evidence of its existence, to the satisfaction of ReturnToWorkSA. 

b) Such excess of loss insurance must satisfy the following: 

(i) not less than $~oo mill ion on the sum insured, 
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(ii) a deductible of not less than $5oo,ooo per event or series of related events, and 

(iii) if the self-insured employer elects to include a stop loss excess or an aggregate excess, 

such stop loss or aggregate excess must not be less than the higher of: 

(A) three t imes the ind ividua l event excess, or 

(B) Ten percent above the average incurred claim cost for the three 
immediately prior years. 

c) The excess of loss policy must not be contingent on the so lvency of the self-insured employer, a 

group of self-insured employers or member of a group of self-insured employers. 

1.9. Annual reports 

a) A Self-insured employer must: 

(i) Provide audited annua l financial statements no later than five months after the expiry of 
the self-insured employer's financia l year. 

(ii) notify ReturnToWorkSA in the event of any change to the position of: 

(A) Ch ief Executive Officer of the self-insured employer, or 

(B) any officer or officers, who has responsibi lity for t he compliance of t he employer 
with the requi rements of the WHS Act and inj ury management systems. 

1.10. Schedule 3 of the Regulations 

A self-insured employer must comply with any po licies or requirements notified by ReturnToWorkSA 
from time to t ime in relat ion to the application of Schedule 3, including but not limited to the current 
version of the Se lf-Insured Employer EDI Technical Specification published on the ReturnToWorkSA 
website. 

1.11. Provision of data 

a) A self-insured employer wil l have compl ied w ith these obligations if it establishes and maintains 
a consistent and regular pattern of data provision. For these purposes, a 'consistent and 
regu lar pattern' will be: 

(i) data provided within the reporting period of 14 days or such other time as approved or 
stipulated by ReturnToWorkSA; 

(ii) no more than two missed or fa iled/rejected data transmissions in any six-month period; 

(ii i) no occurrences of two or more consecutive missed or fa iled/rejected transmissions; 

(iv) all errors at batch and line levels reso lved within one month; 

(v) all coding queries resolved within one month; 

(vi) when the self-insured employer changes its claims database, it should discuss the 
arrangements for data transmissions during the period of system transition w ith 
ReturnToWorkSA, to ensure any resulting lapse in data transmission does not exceed one 

month, or where delays are beyond the control of the self-insured employer, such other 
period as agreed between ReturnToWorkSA and the self-insured employer; 
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(vii) when ReturnToWorkSA changes the data requirements, the self-insured employer meets 
those new data requirements within t hree months of being notified of those changes; 
and 

(viii) when an employer is first granted registration as a self-insured employer, an operationa l 
and comp liant claims database must be implemented with transmissions commencing 
within three months after the first grant of registration. 

1.12. Notification of lump sum payments 

a) Without limitation, lump sum payments wil l ordinarily include: 

(i) redemptions of future: 

(A) income maintenance; or 

(B) costs pursuant to section 33 of the Act; 

(ii) economic loss compensation payments pursuant to section 56 of t he Act; 

(ii i) non-economic loss compensation payments pursuant to section 58 of the Act; 

(iv) a commutation paid under section 59 of t he Act in respect of weekly payments arising 
from the death of a worker; and 

(v) a lump sum payment to a spouse, or dependant of a deceased worker under section 6~ of 

the Act. 

b) Notificat ion 

(i) A self-insured employer must, w ithin ~4 days of making a payment: 

(A) on a lump sum to a worker; or 

(B) any addition or alteration to a determination in paragraph (A), 

complete and forward to ReturnToWorkSA a notification ofthat lump sum 
determination, addition, or alteration. 

( ii) The notification must be in such form as ReturnToWorkSA may approve from time to 
time. 

( iii ) The notification must be accompanied by a copy ofthe determination. 

(iv) The follow ing information must also accompany the notification: 

(A) for any redemption, a copy of the redemption agreement and SAET orders 

(B) for any income maintenance redemption, t he amount of weekly income 

maintenance redeemed and t he cu rrent rate of notional weekly earnings 

(C) a copy of the most recent determination of weekly payment entitlements stating 
the section 49(2) amount 

(D) for a non-economic loss compensation payment, the determinations stating 
percentage of injury upon which the calculation is based 



 

  

1 August 2017 THE SOUTH AUSTRALIAN GOVERNMENT GAZETTE 3009 
 

 

(E) for economic loss compensation payments, the determination wh ich identifies all 
factors specified by section 56 (4) demonstrating how the lump sum was 
ca lcu lated; and 

(F) for recoveries aga inst a third party wrongdoer unde r section 66 of the Act, a copy 
of t he deed of release stating the amount of damages reta ined by t he worker and 
the rate of payments t he worker will be taken to be receiving under section 49 (3) 

of t he Act. 

1.13. Application ofthe Statement of Service Standards 

In applying the statement of service standards, the employer or self-insured employer will : 

a) ensure procedures are in place which describe how t he self-insured employer will meet the 
requirements of the statement of service standards 

b) ensure that all providers of relevant services engaged by the self-insured employer meet the 
require ments of the statement of service standards 

c) provide to ReturnToWorkSA within 30 days of receipt a copy of any investigation report 
provided to it by the State Ombudsman; and 

d) any investigation report provided by the Ombudsman and provided to ReturnToWorkSA must 
be accompanied by written details of any corrective actions undertaken or being underta ken by 
the self-insured employer to address any substantiated compla int. 

1.14. Employer's duty to provide suitable employment and notice of termination of employment 

a) A self-insured employer must ensure compliance with sections ~8 and 20 of the Act. 

b) Self-insured employers, as large and diverse businesses, in the main will be able to create 
opportunities to provide su itable employment to inju red workers. Situations wi ll however arise 
where self-insured employers may not be able to achieve th is. 

c) A self-insured employer must on informing a worker of an inability to provide suitable 
employment, also not ify ReturnToWorkSA of the non-provision of suitable employment. 

d) Self-insured employers are also encouraged to proactively report situations where their 
compliance with section ~8 and/or section 20 may potentially come into question. 

e) Self-insured employers acknowledge that a contravention or fai lure to comply with the 
provisions of section ~8 and/or section 20 will be a matter which ReturnToWorkSA will consider 
(under section ~29(11) of the Act) in determin ing whether a self-insured registration is to be 
renewed. 

f) A contravention or fa ilure to comply with section ~8 and/or section 20 of the Act may resu lt in 
ReturnToWorkSA app lying a te rm or condition to the employer's registration. Furthermore, 
Return ToWorkSA may revoke, or reduce the registration of an employer as a self-insured 
employer or take such alternative action, proportionate to the severity of the failu re to comply 
with its obligations, as is deemed appropriate in the circumstances. A notification under clause 
~.~4 c) must include information used to assess suitable employment options, includ ing detai ls 
of: 

(A) the nature of the worker's incapac ity and previous employment 

(B) the worker's age, education, ski lls and work experience 
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(C) the worker's place of residence 

(D) medical information relating to the worker t hat is reasonably available, including in 
any medical ce rtificate or report 

(E) if any recovery/return to work services are being provided to or for t he worker 

(F) the worker's recovery/return to work p lan, if any 

(G) the process and the outcome of t he process undertaken by t he self-insurer to 
assess the suitable employment options with the self-insured employer o r the group 
of self-insured employers w hen taking into account its assessment of items A to F 

above; and 

(H) factors relating to t he exclusions deta iled in section 18(2) (b) to (e ) of the Act. 

g) A self-insured employer must provide Return To WorkS A with 28 days' notice of the term inatio n 

of a worker who has suffered a work injury un less, 

(A) the worker's employment was terminated on t he grounds of serious and w ilfu l 
misconduct. The burden of establ ishing that an employer terminated a worke r's 
employment on the ground of serious and wilfu l misconduct lies on t he employer 

(B) the worker is ne ither participating in a recovery/return to work plan, nor receiving 
compensation for the work injury; or 

(C) the worker's rights to compensation for the injury have been ex hausted or t he time 
for making a claim for compensation has expired. 

h) A self-insured employer's notice of termination under clause 1.14 (g) must include: 

(A) the information required under clause 1.14 (f) 

(B) the grounds for termination 

(C) the proposed date of termination 

(D) the last date of compensation (wee kly payments or medical expenses); and 

(E) factors relating to t he exclusions deta iled in section 20(2) (a) to (c) of the Act. 

1.15. Cooperation on information exchange 

This clause applies where: 

a) a worker or forme r worker of a self-insured employer has suffered a compensable injury; 

b) the worker or former worker of the self-insured employer became entitled to weekly payments 
from the self-insured employer in respect of that compensable injury; and 

c) the worker or former worker of the self-insured employer suffers a subsequent compensable 
injury w hilst employed by a different employer. 

The self-insured employer must cooperate with: 

(i ) ReturnToWorkSA; 
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(ii) ReturnToWorkSA 's claims agents; or another self-insured employer, 

(as t he case may be) by providing information to ReturnToWorkSA regard ing such information as is 
reasonably required by ReturnToWorkSA or the other self-insured employer (as determined by 
ReturnToWorkSA) fo r: 

a) t he calculation ofthe worker's or former worker's entit lements arising from the subsequent 
compensable injury; or 

b) t he management of the worker's or former worker's claim fo r compensation or recovery and 
return t o work arising from the subsequent compensable injury. 

1.16. Incidence of Liability 

In connection with t he assumption of liability by a self-insured employer under Section 64 (3) of the 
Act, ReturnToWorkSA will determine the value of any payment, payable by or to ReturnToWorkSA, in 
accordance with guidelines published on the ReturnToWorkSA website. 

1.17 . Continuous Disclosure 

a) An employer granted registration as a self-insured employer has an ongoing obligation to notify 
ReturnToWorkSA of any change to its circumstances or conditions, which are relevant to that 
registration. 

b) A se lf-insu red employer must notify ReturnToWorkSA as soon as practicab le of: 

i. any breach or fa ilure to comply with the Act or a term or condition of registrat ion 

ii. any change to its circumstances, which may cause them to be in breach of a term or 

condition of reg istration 

iii. any death where t here is a connection, o r potential connection wit h the self-insured 

employer's workplace or t he activities associated with the self-insured employer's 

operations 

iv. Any significant change in labour hire arrangements 

1.18. Other terms 

The Corporation may impose othe r cond itions, relating to the se lf- insured employer's record of 
compliance with t his Code or a legislative obligation, on a self-insured employer's registration, as it 
considers reasonable and app ropriate, during t he cou rse of the registration period. Such conditions 
need not be imposed at the t ime of registrat ion. The Corporation may also vary, or remove a 
condition so imposed. The Corporation will, with in 30 days of its decision to impose or vary a 
condition on a se lf-insured employer's registration, notify the self- insured employer, in writing, of 
that decision, the reasons for its decision and the period for which the condition is imposed. 



 3012 THE SOUTH AUSTRALIAN GOVERNMENT GAZETTE 1 August 2017 
 

 

CHAPTER 2 

2. ELIGIBILITY AND ASSESSMENT CRITERIA 

2.1. Application 

This chapter applies t o all employers or self-insured employers includ ing an employer applying for an initial 
grant of registration as a self-insured employer. 

2.2. Satisfaction of ReturnToWorkSA 

a) An employer or self-insured employer must est ablish, to the sat isfaction of Return ToWorkSA, it 
has reached the standard that must be achieved before a grant or renewal of self- insured status 
w ill be considered. 

b) In addition t o the considerations ReturnToWorkSA must have regard to under section 129(u) of 
t he Act, ReturnToWorkSA m ay have regard to such ot her matt ers as it considers relevant , when 
decid ing whether to grant or renew registrat ion as a self-insured employer. 

2.3. Section 129 (11) of the Act assessment criteria 

2.3.1.Number of employees employed by the employer or group (s129 11(a) of the Act) 

Ord inaril y the number of employees required for an app lication f or an initial grant of regist rat ion as a 
self-insured employer or a renew al of self-insured employer registration will be 200 or more full time 
equivalent employees. 

Note: This requirement is not on it s own a bar to reg ist ration as a self-insured employer if all other 
requirement s are met . 

2.3.2.Financial viability 

a) An employer or self-insured employer must demonstrate it is like ly to continue to be able to 

meet it s liabilit ies. 

b) Performance against t he f ollowing benchmarks is a relevant indicat or of the li kelihood of the 
employer or self-insured employer continu ing t o be able t o meet its liabi lities. This list shou ld 
not be considered as exhaustive: 

Performance Benchmarks 

(i) Balance sheet t est , be ing total tangible assets div ided by total liabilities~ 

(ii) Gearing rat io, being loan capital divided by total equity. 

(iii) Liqu idity rat io, being current assets div ided by current liabilities . 

(iv) Cash Flow Margin, be ing operating cash flow divided by net sales. 

(v) Profit ability ratio, being net profit before tax divided by total equity. 
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c) The fo llowing industry specific bench marks apply: 

Industry Group BSahlancte Gearing Liquidity Cash f~ow Profitability 
ee marg1n 

Manufacturing <!1.6 ~60% <!1 .3 <!5% <!10% 

General Contracting <!1.2 ~50% <!1 .3 <!5% <!5% 

Not for Profit <!1.2 ~50% <!1 .3 <!5% <!n/a 

Retail <!1.2 ~50% <!1 .3 <!3% <!10% 

Other <!1.2 ~50% <!1 .3 <!7% <!5% 

d) ReturnToWorkSA may consider an employer t hat provides financia l g uarantees o n be ha lf of 

another self-insured employer as meeting the required leve l of financia l pe rfo rmance. 

2.3·3.Ciaims administration resources 

When assessing w het her the employer or self-insured employer has sufficient resources fo r 
administering claims for compensation, ReturnToWorkSA will have regard to the follow ing matters: 

a) the qualifications and experience of the officers responsib le for claims administration 

b) the num ber, freque ncy, complexity and durat io n of claims 

c) job description of the office rs responsible; and 

d) the performance of the employer or self-insured employer as measured against t he Code and 
Injury management standards. 

2.3.4·1ncidence and severity of injuries 

a) The incidence and severit y of injuries for an employer or self-insured employer w ill be e valuated 
taking into account: 

(i) the mechanism, nature, and agency of injuries sustained in the employer's workp lace 

(ii ) the consequence of inju ries sustained in the workp lace 

(iii ) the strategies and activities implemented by the employer to reduce the incidence and 
severity of injuries. 

2.3·5.Effect of working conditions 

When assessing the effect, o r likely effect, of the working conditions under which workers are 

employed by the employer o r self-insured employer on the hea lth and safety of those workers, 
ReturnToWorkSA w ill have regard t o all re leva nt circumstances including: 

a) the performance of the employer or self-insured employer evaluated against t he WHS standards 

b) the death of a person in the workplace including deta ils of the incide nt leading to the fata lity 
and any remedia l action taken by the employer or self-insured employer 
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c) any successful prosecution against an employer or self-insured employer for a breach of the WHS 
Act resu lting in a death; and 

d) any work health and safety prosecution, not being a prosecution for a death of a person in the 
workplace, of an employer or self-insured employer which, in the opinion of Return ToWorkSA, 
ind icat es a non-conformance w ith t he standards. 

2.3.5·1· Effect of working conditions for other workers 

a) Return ToWorkSA considers t he working conditions under wh ich labour hire workers and contract 
workers are employed at the w orkplace(s) of t he employer or self-insured employer to be a 

relevant matter in dec iding w hether t o grant, renew, revoke, or reduce a period of registration as 
a self-insured employer. 

b) Self-insured employe rs are expected to ascertain t hat all labour hire workers performing work 
f or t hem are employed by compan ies w hich are registered for injury insurance (either premium
paying or self-insured). 

2.3.6. Return to Work Services 

When assessing the record of the employer or self-insured employer in relation t o the provision of 
recovery and return to work services to workers w ho suffer work injur ies, Return ToWorkSA will have 
regard to all relevant circumstances including the: 

a) performance of the employer or self-insured employer evaluated against the Injury Management 

Standards, as relevant to the recovery and return to work of workers 

b) employer or self-insured employer's record in relation to recovery and return t o work, including: 

(i) sustainable early return to work outcomes 

(ii) placem ent of workers in suitable and sustainable employment 

(iii) record of compliance w ith the requirements of ReturnToWorkSA in relation to sections 
~8, 20 and 25 of the Act 

(iv) provision of lifetime ca re and support f or seriously injured workers 

(v) the resources applied t o support ing recovery and return t o work, and 

(vi) nature and outcomes of any program, w hether it is officially recorded and described or 
simply a practice w hereby treatment is offered and provided for a lim ited or extended 
period oftime w ithout a claim being lodged. 

2.3.7·Provision of suitable employment 

When assessing the record of the employer or self-insured employer in providing suitable employment 
t o workers w ho suffer work injuries, ReturnToWorkSA w ill have regard t o all re levant circumstances 

including: 

a) The employer's or self-insured employer's record and attitude tow ards t he provision of su itable 
employment for workers who have suffered work injuries, including any action taken by 
ReturnToWorkSA, or any application for SAET orders by t he employer's workers, concerning 
sections ~8, 20 and 25 of the Act; and 
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b) The employer's or self-insured employer's record and attitude tow ards the provision of su itable 
employment to labour hi re and contract workers who have suffered a work injury in the 
employer's or self-insured employer's Workp lace(s). 

2.3.8.Views of relevant industrial associations 

a) ReturnToWorkSA must have regard to the opinions of any industrial association that has, in the 
opin ion of ReturnToWorkSA, a p roper interest in the matter. 

b) ReturnToWorkSA wi ll ordina rily consider the follow ing industrial associations as having a proper 
interest in the matter: 

(i) an industrial association, including State level officia ls of an association, that may have 

members employed by the self-insured employer 

(ii) on-site representatives of any relevant industrial association 

(iii) othe r workers or their nominated representatives as considered appropriate by 
ReturnToWorkSA; and 

(iv) any employer, business, or industry associations of w hich t he self-insured employer is a 
member. 

c) The employer or self-insured employer must identify and contact in writing al l industrial 
associations that have a proper interest and must satisfy Return ToWorkSA that al l such 
industrial associations have been identified and have been consulted in writing but doing so w ill 

not prohibit ReturnToWorkSA from making contact with industrial associations to inform it of 
their opinions. 

d) If four weeks after being contacted by the employer or self-insured employer there has been no 
response from the re levant industrial associations, the industrial associations w ill be deemed by 
the employer or self-insured employer and ReturnToWorkSA to have no objection to the 
appl ication. 

2.3.9. Effect on the fund 

a) Except in re lation to an application for renewal, Return ToWorkSA may consider the effect on 
the Compensation Fund of g ranting self-insured employer registration to a particular employer or 

group of employers. 

b) When assessing the effect of an application for self-insured employer registration on t he 
Compensation Fund, ReturnToWorkSA w ill have regard to a ll re levant circumstances. 
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CHAPTER 3 
3· APPLICATIONS FOR INITIAL GRANT OF REGISTRATION AS A SELF-INSURED 

EMPLOYER. 

3.1. Scope 

This chapter applies t o an application for the grant of registration as a self-insured employer under section 
1.29(1.) of the Act. 

It does not apply to: 

a) an existing self-insured employer w ho has app lied for renewal of its registration as a self-insured 
employer pursuant t o section 129(1) of the Act, or 

b) an application by a self-insured employer or group of self-insured employers under section 
129(7)(a) of the Act. 

3.2. How to apply 

a) Prior to commencing an application, an employer should contact ReturnToWorkSA t o discuss 
t he application process and ongoing requirements of registration as a self-insured employer. 

b) An App lication w ill consist of both: 

(i) An Expression of Interest. 

(ii) An App lication for registration as a self-insured employer. 

3·3· Expression of interest 

a) An employer is requ ired to complet e the Expression of Interest template published on the 
ReturnToWorkSA website and submit it t o ReturnToWorkSA. 

3·4· Application 

a) An employer must apply t o ReturnToWorkSA f or registrat ion as a self-insured employer. 

b) An application for registration as a self-insured employer must: 

(i) include a comp leted Application templat e as published on the ReturnToWorkSA website; 
and 

(ii) be accompanied by the payment of the prescribed fee. 

3·5· Assessment process 

3·5-l..Expression of Interest 

ReturnToWorkSA w ill rev iew the completed Expression of Interest and provide advice to t he employer 
on its su itability f or registration as a self-insured employer. 
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3·5·2.Application for an initial grant of registration 

a) On subm ission of an Application f or an initia l grant of regist ration as a self-insured employ er, 
and payment ofthe prescribed fee, ReturnToWorkSA w ill arrange w ith the employer to: 

(i) review the employer's app licat ion 

(ii) eva luate t he employer's w ork health, safety and inju ry management syst ems. 

b) Eva luation of the employer's work, hea lth and safety and injury management systems w ill be in 

accordance w ith t he ReturnToWorkSA Self - insured Evaluation Practice Manual as published on 

the ReturnToWorkSA w ebsite. 

c) At the conclusion of the eva luation process, the employer will receive an Evaluation Report. On 

receipt of an Evaluation Report, an employer may elect t o : 

(i) cease t he app lication process; or 

(ii) proceed t o the consideration of it s applicat ion by t he Board of ReturnToWorkSA. 

d) An employer may choose to ma ke a submission in response to t he Evaluation Report, which wi l l 

be provided t o the Board of ReturnToWorkSA in conj unctio n w ith t he employer's Application 
and t he Eva luation Report. The submission may include deta ils of corrective actions in 

response to any non-conformances identified. 

3.6 . Valuation of Liability Transfer Payment 

Prior t o Board consideration of an app lication for t he in it ial grant of registrat ion as a self-insured 
employer, t he employer w il l need to agree the term s and condit ions for t he t ransfer of liabilities 

(including all t he necessary f inancial calcu lations and adjustments) pursuant to section 64(3) and 
64(4) of the Act w ith ReturnToWorkSA . 

3·7· Decision by the Board 

a) The Board must determine an Applicat ion for the initial grant of registration as a self-insured 
employer. 

b) The Board's decision t o reject an applicat ion for self-insured employer reg istrat ion is subject to 

appea l as set out in Chapt er 6. 

c) ReturnToWorkSA acknowledges t hat it is ob liged t o det ermine applications for self - insurance as 

exped itiously as is reasonably possible once an Applicat ion for an initial grant of reg istration 

has been comp let ed. 

3.8 . Group registration 

a) Pursuant t o section ~29(~2) of the Act: 

(i) Where related bodies corporate are reg iste red as a group of self-insured employers, t he 
employer so nominat ed by t he group shall be t reat ed as t he self-insured employer of all 

workers employed by the various members of t he group. 

(ii) A ll mem bers of the group are j o intly and severa lly liable to satisfy t he liabi lit ies of the 

nom inated self-insured employer. 
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b) Pursuant to section ng(13) of the Act, ReturnToWorkSA may, on application from t he group, 
change the nominated employer. Whe n considering an application to do so ReturnToWorkSA 
wil l ta ke into account the fo llowing princip les: 

(i) whether it would be a significant change to the group of self-insured employers 

(ii) the effect ofthe change on the financial status ofthe group. Any materia l deterioration 
in financia l status will requi re consideration of whether or not the group can still be 
supported as an ongoing group of self-insured employers 

(iii) whether the change requires any amendments to financial guarantee or excess of loss 
insurance arrangements. If so, they must be satisfactorily resolved prior to or concurrent 
with approva l of the change; and 

(iv) a change of name of an existing company where there is no change of the Australian 
Company Number does not require an application to change nominated employer. 

3·9· Effective date of registration 

a) Registrat ion takes effect from a date fixed by ReturnToWorkSA. 

b) The employer and Return ToWorkSA can agree the registration take effect from a date after t he 
date fixed under paragraph (a) but no extension will be given beyond six months. If t he 
reg istration is not taken up by that t ime, the original approval of self-insurance will be 
considered to have lapsed. 

c) ReturnToWorkSA cannot backdate a regist ration. 

d) Once the application is approved, the employer will need to submit the requ ired financia l 
guarantee and evidence of the existence of the excess of loss insurance pol icy before its 
reg istration as a self-insured employer can commence. 

3.10. Initial period of registration 

a) Registration will be subject to eva luation against t he Injury Management Standards within the 
first year of registration. Should the self-insured employerfail such evaluation, 
ReturnToWorkSA may take such action, as it deems appropriate in the circumstances, having 
regard to the nature of the non-compliance. 
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CHAPTER 4 
4· EVALUATIONS 

4.1. Application 

Th is chapter applies to all employers who are either: 

a) applying for an initial grant or renewa l of registration as a self-insured employer; or 

b) registered as a self-insured employer, w here evaluations may occur w ith respect to whether 

they mainta in that registration. 

4.2. Application for renewal 

A self-insured employer wish ing to renew its registration as a self-insured employer must notify 
Return ToWorkSA of its intention to renew its registration. 

4·3· Evaluations 

4·3·l..Grant or renewal of registration 

a) ReturnToWorkSA w ill evaluate the employer's performance aga inst the terms and 
conditions of registration. 

b) A val idation of the employer's data provided in accordance with Schedule 3 may occur 
from time to t ime. 

c) ReturnToWorkSA w ill undertake eva luations in line with the methodology set out in the 
Eva luation Practice Manual published on the ReturnToWorkSA w ebsite. 

4·3·2.0ngoing evaluation 

a) ReturnToWorkSA may require a self-insured employer or an applicant for an initial period 

of registration as a self-insured employer, to provide submissions on comp liance w ith t he 
terms and condition of registrat ion as they apply from time to time. 

b) ReturnToWorkSA w ill monitor self-insured employers on an ongoing basis between 
programmed eva luations. 

c) A self-insured employer is requi red to cooperate and participate with any enquiry or 
monitoring activity, pertaining to the self-insured employer's compliance with relevant 

legislation and/or this Code, undertaken by ReturnToWorkSA under terms agreed w ith 
the self-insured employer. 

4+ Review process 

a) Where an employer or self-insured employer disagrees with an assessment made by 

Return ToWorkSA in respect of any of the criteria contained in section 129 of the Act or t he Code 
as part of an evaluation, a review process will be avai lable as follows: 

(i) The employer or self-insured employer must w rite to t he General Manager Regulation 
w ithin 30 ca lendar days of receiving the w ritten provisiona I findings. The employer or 
self-insured employer must ensure that it specifies the area(s) of disagreement and 

provides evidence supporting its position. 
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(ii ) ReturnToWorkSA w ill review t he evaluat ion findings and t he employer's or self-insured 
employer's submission and, if appropriate: change it s f ind ings; or 

(iii) If the matter is not resolved, the employer or self-insured employer may request t hat 
ReturnToWorkSA appoint a different eva luator to undertake a peer review. The peer 
review w ill consider t he employer's or self-insured employer's response to the init ial 
findings and make a final assessment for consideration by the Board or its delegate. 

(iv) The employer or self-insured employer w ill be provided with the f inal assessment and 
recommendation to t he Board or its delegate. 
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CHAPTER 5 
5· GROUP SELF-INSURED EMPLOYERS AND CORPORATE RESTRUCTURE 

5.1. Application 

This chapter applies t o all employers registered under section 129 of the Act. 

5.2. Group employers 

a) A self-insured employer must at all times ensure any related body corporate t o any member of 

t he group that employs a worker or workers in employment t o w hich t his Act appl ies is a 

member of the group. 

b) A request to amend a self-insured employer reg istration under s129(7) of t he Act must include 

t he fo llow ing details in re lation to all new, existing, and exiting related Body corporate: 

(i) the structure of the group showing the relationships between all related bodies corporate 
within the new group registration 

(ii) the trading name of all related bodies corporate included in the new group registrat ion 

(iii) the entity Name of all related bodies corporate included in the new group registrat ion 

(iv) ACN and/or ABN of al l related bodies corporate included in t he new group registration 

(v) number of employees of all related bodies corporate included in the new group 

registration 

(vi) the name of the employer nominated pursuant to section 129(12) 

(vii) whether a body corpo rate is a re lated body corporate to the self-insured employer by 

virtue of it being a subsidiary of a foreign company 

(viii) the plan of arrangements for inclusion of all new related bodies corporate into the 

reg istration of t he new group of self-insured employers. 

c) A group of self-insured employers must, p rior to the commencement of the new group 

registration, provide an updated financial guarantee and excess of loss insurance policy t o 
reflect changes to the group of self-insured employers. 

d) If adding a new related body corporate, transfer of liabi lity arrangements w ill apply. 

5·3· Subsidiary of a foreign company which is a holding company 

a) A self-insured employer must notify ReturnToWorkSA if a body corporate exists t hat may be 

considered a related body corporate to the self-insured employer by virtue of it being a subsidiar 

of a foreign company. 

b) ReturnToWorkSA in determin ing related bodies corporate under clauses 3.8 and 5.2 of t he Code 
wi ll ord inarily conside r the fo llow ing w hen those related bodies corporate are subsidiaries of a 
foreign company: 

(i) workforce structure ofthe subsidiary and the 
self-insured employer 
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(ii) management and reporting structure 

(iii) the relevant size of the subsid iary and the 
self-insured employer 

(iv) industry the subsidiary operates in 

(v) the views of t he subsidiary and the self-insured employer; and 

(vi) any other matter ReturnToWorkSA considers re levant. 

c) Where ReturnToWorkSA determines that a body corporate that would otherwise be a related 
body corporate should be excluded from the self- insured group by virtue of the fact the 
relationship occurs solely through a foreign company, ReturnToWorkSA will advise the self
insured employer of each exclusion. 

d) If ReturnToWorkSA determines t hat the related body corporate should be included in a self
insured registration, t he self-insured employer must apply to add t hat related body corporate to 
its self-insu rance registration. 

e) ReturnToWorkSA may review or change each determ ination t o exc lude the body corporate 
fro m the self-insured group, if the facts relating to that consideration change for any reason. 

5·4· Amalgamations 

a) Where a member of a g roup of self-insured employers acquires another self-insured employer, or 
a ll the members of another group of self-insured employers, they may apply, in former case, to 
add that self-insured employer to t he group pursuant to section 129(7)(a) of the Act and, in the 
latter case, app ly to ama lgamate their reg istrat ions so as to form a group pursuant to section 
129(7)(c) of the Act. 

b) A fai lure by the self-insured employer or group of self-insured employers to make such an 
application (or the refusa l of such an application by Return ToWorkSA) will be taken into account 
by Return ToWorkSA when considering whether to cance l or not renew the self-insured employer 
or group of self-insured employer's current registration as a self-insured employer or group of 
self-insured employers. 

c) If requ ired to submit a new application for registrat ion as a group of self-insured employers, 
appropriate consideration will be given to the performance of the previously registered self
insured employer. Where new entities that were not previously self-insured are added to 
existing groups or a previously sing le registration becomes a new group, ReturnToWorkSA will 
consider submissions from the entity on the timing of the full application of the entity o r 
entities added to the group. 
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CHAPTER 6 
6. REDUCTION, REVOCATION, AND APPEALS 

6.1. Application 

This chapter applies to all self-insured employers whose period of registration is being considered for 
reduction or revocation by ReturnToWorkSA. 

6.2. Notification 

Pursuant to a self-insured employer's obligations of notification set out in Chapter 1 and paragraph 10 

of Schedule 3, a self-insured employer must notify Return ToWorkSA as soon as practicable of: 

a) any b reach or fai lure to comply w ith the Act or a term or cond ition of registration; or 

b) any change to its circumstances, which may cause them to be in breach of a term or condition 
of registration. 

6.3. Statutory criteria 

a) In deciding whether to reduce or revoke the registration of a self-insured employer, 
ReturnToWorkSA: 

(i) will have regard to the considerations ReturnToWorkSA must have regard to pursuant to 
section 129 of the Act; and 

(ii) may have regard to such other matters, as it considers re levant. 

6.4. Process of reduction or revocation of registration. 

a) Return ToWorkSA recognises that a reduction or revocation of reg istration as a self-insured 
employer has potential ly serious consequences for a self-insured employer. 

b) Prior to Return ToWorkSA making a recommendation to the Board that the registration of a self
insured employer should be reduced or revoked, Return ToWorkSA w il l (unless there are good 

reasons for proceed ing urgently): 

(i) request the self-insured employer to show cause why ReturnToWorkSA should not revoke 
or reduce the period of registration 

(ii) provide to the self-insured employer a reasonable period oftime during w hich the self
insured employer may respond to the notification 

(ii i) provide to the self-insured employer a reasonable period of rectificat ion during wh ich the 
self-insured employer may demonstrate to Return ToWorkSA its compliance w ith the Act 
and the terms and cond itions of registrat ion; and 

(iv) in the circumstances of a revocation, inform the self-insu red employer of its rights to 

appeal the decision of Return ToWorkSA prior to the decision taking effect. 

c) Without limitation, clauses 6.4 (b)(i), 6-4 b)(ii) and 6.4 (b)( iii ) will not app ly if ReturnToWorkSA is 
of the opinion that the ci rcumstances require an immediate revocation of the registration. 
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d) Clause 6.4 (b)(iii) wi ll not apply if ReturnToWorkSA is of the opinion that the breach or failure to 
comp ly w ith the Act or a term or condition of registration is of such a nature that it cannot be 

rectified within a reasonable period. 

6.5. Removal of delegation 

a) Pursuant to section ~34(7) of the Act, Return ToWorkSA may consider t he removal of de legation 
of a power or discretion if it is exercised unreasonably by t he self-insured employer. 

b) ReturnToWorkSA w ill consider the removal of delegation of a power where in all the 

circumstances it is appropriate to do so, includ ing where the serious or fundamenta l breach is 
the exercise of a power or discretion unreasonably but the self-insured employer is otherwise 
comp lying w ith the Act. 

c) In the circumstances referred to in this clause, ReturnToWorkSA may withd raw the delegation 
until such time it is satisfied the power or discretion w ill be exercised reasonably. 

6.6. Prosecution 

Pursuant to sections ~98 of the Act, Return ToWorkSA may consider prosecution where a self-insured 
employer is in breach or fai ls to comply w ith the Act. 

6.7. Appeals to the Minister 

Pursuant to section ~33 ofthe Act, self-insured employers may appeal to the Minister aga inst a 

decision of ReturnToWorkSA in circumstances outl ined in sect ion ~33(~) of the Act. This must be done 
in writing to the Minister. 

a) A self-insured employer must commence an appea l within one month after the employer 
receives notice of RetumToWorkSA 's decision unless the Min ister allows an extension oftime 
for the appea l. 

b) If an appeal to the M inister is against a decision of Return ToWorkSA to refuse to renew, or to 
cancel the registration of the employer, as a self-insured employer, ReturnToWorkSA may extend 
or renew t he registration of the employer for a period of up to 3 months (pending resolution of 

the appea l) . 
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CHAPTER 7 
7· TERMINATION/EXPIRATION OF REGISTRATION 

7 .l.. Application 

This chapter applies to any employer w hose registration as a self-insured employer ceases for any 
reason. 

7 .2. Delegation of powers and discretions 

a) Pursuant to section 134(8) of the Act, ReturnToWorkSA may determ ine that the delegation of 
powers and d iscretions to an employer is to continue notwithstand ing that the employer has 

ceased to be a self-insured employer. 

b) If ReturnToWorkSA determines t hat the de legation of powers and discretions are t o continue, 
t he delegation continues on ly to such extent as ReturnToWorkSA thinks f it in relation to injuries 
t hat occurred before cessation of registration. 

c) Any act or omission of an employer w hose registration as a self-insured employer has ceased 
t hat is with in the scope of the continued delegation w il l be taken for the purposes of the Act, t o 

be the act or omission of a self-insured employer. 

7·3· Assumption of liabilities 

a) As insurer of last resort, pursuant t o s167 of the Act, ReturnToWorkSA must undertake the 
liabilities of any self-insured employer t hat ceases to be registered as a self-insured employer if 
t he employer: 

(i) becomes insolvent; or 

(ii ) ceases to carry on business in the State and fa ils t o make p rovision that ReturnToWorkSA 
considers adequate for dealing w ith cla ims, liabilities and responsibilit ies relating to w ork 
injuries aris ing from employment during the period of self-insured employer reg istration. 

7 ·4· Valuation of capitalised liabilities 

a) Where ReturnToWorkSA determines to undertake t he outstanding liabilities of any self-insured 
employer, ReturnToWorkSA w ill : 

(i) determine the process for va luation of claims at the t ime claims liability is assumed by 
ReturnToWorkSA; and 

(ii ) appoint or approve an actuary to assess the va lue of the outstanding c laims liabi lity. 

7 ·5- Run off of claims 

a) Where Return ToWorkSA is satisfied of the ability of t he employer to continue to manage and 

bear financial responsibil ity for any claims by its workers in relation to work injuries, it may allow 
t he former self-insured employer to retain responsibility for such liabil ities for such a period as 
ReturnToWorkSA dete rmines appropriate (a 'run off period'). 

b) In circumstances whe re ReturnToWorkSA has decided not t o undertake al l of the lia bilities of 
t he former self-insured employer and to continue the de legation of powers and discretions to 
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the fo rmer self-insured employerfor a period, ReturnToWorkSA may require the former self
insured employerto enter into an agreement w ith ReturnToWorkSA. 

c) The fo rmer self-insured employer must maintain compliance with t he Act, Regu lations, and 
Injury Management Standards during the run-off period. 

d) Return ToWorkSA may term inate the run off if Return ToWorkSA conside rs t here a re substantive 
grounds for doing so. 

e) Upon cessation of the run off period, ReturnToWorkSA w ill approve or appoint an actuary to 
assess the value oft he outstand ing claims liability at that time, in order t o calculate the 

capita lised sum (if any) the employer must pay to ReturnToWorkSA. 

7 .6. Treatment of Claim files on cessation of self-insurance 

a) On cessation of self-insurance and transfer of liabilities to the ReturnToWorkSA under section 
167 of the Act, t he claim fi les in re lation to the claims that have been assumed by 
ReturnToWorkSA must be provided to ReturnToWorkSA before the f inancial gua rantee 
document is re leased to the employer. 

b) Cla im files required wil l include both closed and open fi les but w ill not extend to any files that 
have been properly destroyed under t he p rov isions of Regulations relat ing t o claim file 
retention. 
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ROADS (OPENING AND CLOSING) ACT 1991: SECTION 24 

NOTICE OF CONFIRMATION OF ROAD PROCESS ORDER 
Road Closure—Taylors Lane, Nene Valley 

BY Road Process Order made on 24 May 2017, the District Council of Grant ordered that: 
  1. Portion of the Public Road (Taylors Lane), situated adjoining the southern boundary of Allotment 106 in Filed Plan 206333, 

Hundred of Kongorong, more particularly delineated and lettered ‘A’ in the Preliminary Plan No. 17/0014 be closed. 
  2. Transfer the whole of the land subject to closure lettered ‘A’ to Kenneth Andrew Lightbody and Amanda Louise Lightbody in 

accordance with the agreement for transfer dated 16 May 2017 entered into between the District Council of Grant and Kenneth 
Andrew Lightbody and Amanda Louise Lightbody. 

 On 27 July 2017 that order was confirmed by the Minister for Transport and Infrastructure conditionally upon the deposit by the 
Registrar-General of Deposited Plan 116000 being the authority for the new boundaries. 
 Pursuant to section 24(5) of the Roads (Opening and Closing) Act, 1991, NOTICE of the Order referred to above and its confirmation 
is hereby given. 
Dated 1 August 2017. 

M. P. BURDETT, Surveyor-General 
 

 


